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Department of Labor Expands
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T

he U.S. Department of Labor issued a new rule this week expanding Military
Family Leave entitlements based on prior amendments to the Family and
Medical Leave Act.
The new rule:
• authorizes leave entitlements to the families of
covered veterans;
• expands qualifying exigency leave to a broader
category of military families and increases the
amount of leave entitlement for certain types of
exigency leave;
• adds parental care leave for military families;
• revises certain leave certification procedures;
and
• contains other expansions to leave entitlements.

A chart comparing the new regulations to the prior ones is available at
http://www.dol.gov/whd/fmla/2013rule/comparison.htm, and a workplace poster
incorporating the revisions is available at http://www.dol.gov/whd/regs/compliance/
posters/fmla.htm. Employers should review their FMLA policies and forms now to
confirm they are consistent with the new rule. n
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